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DO TUAKA 3AXHUCTY BIJL
CEKCYAJIBHOI EKCIIJIYATALII TA
HACHJIbCTBA (PSEA)

1. Beryn

BJIATOJIITHA OPI'AHI3ALIA
“BJIATOJIMHUI ®OHJT “TU-AHTEJl”
(mam «®DoHay») mparHe CTBOPUTH Oe3MeyHe
CEepelOBHINE JUIA BCIX JITEeH, OJKIHOK 1
YOJIOBIKIB, SIKHM MU HAaJa€EMO JOMOMOTY, a
TaKOXX  JJs  TEpCcOHaly, MapTHEpiB 1
BOoJIOHTepiB. DOHJ BHU3HAE, IO OCOOH, SKI
nepeOyBaloTh y Bpa3IMBOMY CTaHOBUII],
MOXXYTh 3a3HaBaTH PHU3UKY CEKCYyaJabHOI
eKCIUTyaTalli Ta HaCUJIbcTBa 3 OOKY 0ci0, sIK1
MaroTh BIIay abo JocTym 10 pecypciB. Do
3aIpPOBAIKYE 10 MOJIITUKY U1t
MOTICPE/DKCHHS,  BHUSBJICHHS,  HAJICKHOTO
pearyBaHHs 1 HEJOMYIICHHs TAKMX BUIIA]IKIB.

s TlomiTka 3axucTy BiA CEKCyalbHOI
excrutyaTanii ta HacuwibcTBa (PSEA) (mami -
[Tomituka /  PSEA)  pospobaeHa 3
ypaxyBaHHIM M0JIOKECHb bronerns
I'enepanbroro cexperaps OOH “CnermianbHi
3aX0MM IMIOAO 3aXHCTy BiJl CEKCyalabHOI
eKCIulyaTamii Ta  CEeKCyaJbHUX  Hapyr’
(ST/SGB/2003/13 - Special measures for
protection from sexual exploitation and sexual
abuse), IIpotoxomy OOH mnpo HamgaHHS
JIOTIOMOTH KEpTBaM CEKCYaJIbHOT
excrutyaranii Ta HacuibeTBa (UN Protocol on
the Provision of Assistance to Victims of SEA
(2019)) Ta iHIIMX €BPOMEUCHKUX MPAKTUK Ta
MOJIOKCHh ~ HAI[IOHAJIIBHOTO  3aKOHOJIaBCTBA
YkpaiHu.

2. BuzHaueHHs
CekcyajbHa
(dakTuye abo

ekclmiyaramiss - Oyab-sKe
3arpo3jMBE  3JIOBKHBAHHS

H .j‘ f A
L)l
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POLICY ON PROTECTION FROM
SEXUAL EXPLOITATION AND
ABUSE (PSEA)

1. Introduction

The CHARITABLE ORGANIZATION
“CHARITABLE FOUNDATION ‘TY-
ANGEL’” (hereinafter — the “Foundation”)
IS committed to creating a safe environment
for all children, women, and men to whom
we provide assistance, as well as for our
staff, partners, and volunteers. The
Foundation recognizes that individuals in
vulnerable situations may be at risk of
sexual exploitation and abuse by persons
who hold power or have access to
resources. The Foundation adopts this
Policy to prevent, detect, appropriately
respond to, and eliminate such cases.

This Policy on Protection from Sexual
Exploitation and Abuse (PSEA)
(hereinafter — the “Policy” or “PSEA”) is
developed in accordance with the
provisions of the UN Secretary-General’s
Bulletin “Special measures for protection
from sexual exploitation and sexual abuse”
(ST/SGB/2003/13), the UN Protocol on the
Provision of Assistance to Victims of SEA
(2019), as well as other European practices
and relevant legislation of Ukraine.

2. Definitions

Sexual exploitation — any actual or

threatened abuse of another person’s
1



BPA3JIMBOIO TOMIIEI0 IHIIOI 0COOM 3 METOIO
OTPUMaHHS CEKCyaJbHUX IIOCIYT, BUTOAH YH

riepeBar.
CekcyajibHe HACWIBCTBO -  Oynb-sKuii
HeO0aXaHWM  CEeKCyalbHUH  akT, crnpoda
OTPUMAaTH  CEKCyaJbHMH  aKT  IIJISIXOM

npuMycy, a0do Jii 3 CeKCyaJlbHUM IiATEKCTOM,
110 B1I0YBarOThCs O€3 3roiu 0COOU.
CexcyanbHuii npuMmyc - OyIp-sKHHA aKT,
CHpPSIMOBAHUI HA 3MYIICHHS 0COOM 10 ydacTi
B CEKCyalbHHUX disiX 0e3 ii moOpoBUIbHOI Ta
YCB1JIOMJICHOT 3T0JIH.

IIpumyc mo:xe nposiBasiTUCA Y (hopMi:

* (i3UYHOTO HACWJILCTBA a00O 3arpo3u MHoro
3aCTOCYBAaHHS (Hampukam, MMOOHTT,
YTPUMaHHS CUJION0);

* TICUXOJOTIYHOTO THCKY, 30KpeMa IOrpo3,

IIAHTAXY, 3aJISIKyBaHHS, €MOLIIHHOTO
MaHIIyJIIOBaHHS;
* BUKOPHUCTAHHS 3aJ€KHOCTI — KOJM OJHA

CTOpOHa Ma€e BIagy abo KOHTPOJIb Haj
JOCTYTIOM JI0 JKUTJIA, TOTIOMOTH, Xap4IyBaHHS,
3aXHUCTY TOIIIO;

* EKOHOMIYHOTO IIIaHTaXy — MPOMO3UILis
rpoiei, poOoTH, 1K1 YU IHIIUX BUTOJ B OOMiH
Ha CEeKCYyaJIbHI MOCITYTH.

CexcyanbHi JoMaraHHs: HeOaxani nii,
BHCJIOBJTIOBaHHS a00 MOBEAIHKA CEKCYaTbHOTO
Xapakrepy, 110 MawTb Ha MeTi abo
NPU3BOAATH  JIO  TPUHWKCHHS,  00pasw,
CTBOPEHHSI BOPOXKOTO, 3arpo3JIMBOTO YU
MPUHU3IUBOTO CEPEIOBUIIIA.

JlomaraHHsi MOXKYTb OyTH:

*  CJOBECHHMMH:  HEMPUCTOWHI  KapTH,
CEKCyallbHI KOMEHTapi, MPOMO3UIlii, HATSIKU;

* HeBepOaJbHUMHU: HENPUCTOWHI  KECTH,
MOTJISAN, JEMOHCTpalis MOpHOrpadiuHux
MaTepiais,;
* ¢iBuuHMMH: HebaxaHl JOTHKH, CIpoOU
MOIITYHKY,  BTOPTHEHHS B  OCOOMCTHUH
POCTIp.

3. IllpuHuMnm

3.1 HyJb0Ba TepnuMicTh 10 CEKCYaabHOI
eKCILTyaTalii TA HACUJIbCTBA

@OHJ KaTEropUYHO HE JOMYCKAa€ >KOIHUX
dbopM  cekcyalnbHOI  eKCIUTyararmii  Ta
HACHJIbCTBA 3 OOKY IMpaIliBHUKIB, BOJIOHTEPIB,

vulnerable position for the purpose of
obtaining sexual services, benefits, or
advantages.

Sexual abuse — any unwanted sexual act,
an attempt to obtain a sexual act through
coercion, or actions of a sexual nature
carried out without the person’s consent.
Sexual coercion — any act aimed at forcing
a person to engage in sexual activities
without their voluntary and informed
consent. Coercion may include:

Physical violence or threats of violence
(e.g., beating, restraint);

* Psychological pressure, including threats,
blackmail, intimidation, emotional
manipulation;

» Exploitation of dependency—where one
party has power or control over access to
housing, aid, food, protection, etc.;

» Economic coercion—offering money,
jobs, food, or other benefits in exchange for
sexual services.

Sexual harassment: Unwelcome sexual
advances, requests for sexual favors, and
other verbal or physical conduct of a sexual
nature, which affect the dignity of women
and men at work, including:

* Verbal: indecent jokes, sexual comments,
suggestions, innuendos;

» Non-verbal: indecent gestures, looks,
display of pornographic materials;

* Physical: unwanted touching, attempts to
kiss, invasion of personal space.

3. Principles

3.1 Zero tolerance for sexual exploitation
and abuse

The Foundation strictly prohibits any form
of sexual exploitation or abuse by
employees, volunteers, contractors, or
partners. Any proven violation of this
Policy will lead to immediate and decisive
actions, including contract termination and
notification of  relevant  authorities.
Preventing such  actions is  the
responsibility of every team member.

3.2 Full accountability of all employees,



NAPATHUKIB ~ 4Yd  mapTHepiB.  bynb-sike
JIOBEJIEHE MOPYLIEHHS el [IOJIITUKHA
IPU3BOJIUTh JI0 HEraHWUX 1 pINTydux Iii,
BKJIFOUAIOYU pO3ipBaHHS KOHTPAaKTY,
MOBIIOMJICHHSI  BIJTMOBIIHUM  JE€P>KaBHUM
opraHam.

[IpodinakTrka Takux dii € 00O0B’A3KOM
KOXKHOTO 4JICHa KOMaH/IH.

3.2 IToBHA BiANOBiAAJIBHICTL KOKHOIO
cniBpo0iTHUKA, MapTHepa Ta BOJIOHTepa
VYci ocobu, moB’s3aHl 3 JisUbHICTIO DOHAY,
3000B’s13aHI JIOTPUMYBATUCS II1€1 TIONITHKU
HE3QJIe)KHO B IMOcaad, JOCBIAYy  YH
TPUBAJIOCTI criBIpali. Bouu HecyTh ocoOucTy
BIJIIIOBIIAJIBbHICTD 3a:

* YHUKHEHHS PU3UKOBAHUX CHUTYAIIii;

* HeTaifHe MOB1IOMJICHHSI TIPO T103PH;

* JOTPUMaHHS CTHUYHHUX CTAHIAPTIB Y
B3aeMoii 3 OeHediriapamus;

* BIIMOBY BiJ Oyab-SKUX TMpHUBLIEIB abo

BIUTUBY, IO MOXYTh MaTH CEKCYaJIbHHUI
MIOTEKCT.

He3nanHsa  moONITHKH abo KYJIbTYpHI
O0COOJIMBOCTI HE € BUIPABJAHHIM  Ta

M1JICTABOIO JIJIs YHUKHEHHS BIAMOBIIAIBHOCTI.

3.3 Ilpiopurer
ocodu

VY mpotieci pearyBaHHsI Ha 1HIIUJCHT YK CKapTy
MEepIIOYEproBe 3HAYEHHS MaroTh Oe3leka,
TIHICTh, NMOTpeOn W Oa)kaHHS MOCTPaXAaaoi

iHTepeciB mocTpakaaiol

oco0wu. Ii pILIEHHS — 1010
KOH(IACHIIIHHOCTI, TMOJANBIIMX JIH  YH
3BEPHEHb JIO0 TIPABOOXOPOHIIIB — MalOTh

MOBaYKaTUCS, SKIIO BOHM HE CTBOPIOIOTH
3arpo3y Ui 1HIMUX. Yc¢i Ail BXXUBAIOTHCSA
TaKUM YUHOM, WI00 YHUKHYTH HOBTOPHOI
TpaBMaTH3allii.

3.4 KondinenuiiiHicTh ycix nmoBigoMJieHb i
cKapr

[npopmartisi, MmO CTOCYETHCS MOBIJOMIIECHD
po CEKCyaJbHE HACHJTLCTBO qu
eKCIUTyaTallilo, € CTPOro KOH(]IACHIIIHHOO.
Bona gocrymHa sMme  yIMOBHOBa)KCHUM
oco0amM, siKi 6epyTh y4acTh y PO3CIiayBaHHI.
Bbynp-sike posromomenHs Takoi iHpopMmartii

partners, and volunteers

All individuals associated with the
Foundation must adhere to this Policy
regardless of position, experience, or

duration of engagement. They are
personally responsible for:

 Avoiding risky situations;

* Immediately reporting suspicions;

* Upholding ethical standards when

interacting with beneficiaries;

* Refraining from wusing privileges or
influence for sexual purposes.

Ignorance of the policy or cultural norms is
not an excuse for non-compliance.

3.3 Priority to the best interests of the
survivor

In responding to any incident or complaint,
the safety, dignity, needs, and wishes of the
survivor take precedence. Their decisions
regarding confidentiality, further action, or
contacting law enforcement must be
respected unless they pose a risk to others.
All actions should avoid retraumatization.

3.4 Confidentiality of all reports and
complaints
Information related to reports of sexual

exploitation or abuse is  strictly
confidential. It is accessible only to
authorized personnel involved in the

investigation. Any unauthorized disclosure
is considered a  serious  breach.
Confidentiality serves to:

» Protect survivors and whistleblowers
from stigma;

* Prevent interference in the investigation;

* Avoid pressure or retaliation.

3.5 Right to a fair investigation for both
survivors and accused

The Foundation guarantees impartial,
objective, and well-documented
investigation of each incident. The rights of
all parties—both survivors and alleged
perpetrators—are protected, including:

* Proper fact-checking;

* Opportunity to provide an explanation;



0e3 103BONTy PpO3TISIIAETHCA SIK  CEPUO3HE
nopymeHss. KoH}igeHmiiHiCTh Ma€e Ha METi:

* 3aXHCTUTH TOCTPAXKIATUX 1 3aABHHKIB BiJ
CTUTMaTH3aIli;
. 3ano00IrTH
pO3CTiyBaHHSA;
* YHUKHYTH THCKY 200 ITOMCTH.

BTPYYaHHIO B  IIpoLecC

3.5 IlpaBo Ha cnpaBeqJIMBE PO3CiTyBaHHS
SIK JUIS  TOCTPakKIajuX, Tak 1 A
00BMHYBaYeHHX

@oHJ TrapaHTye HeEynepemkeHe, 00’ €KTUBHE
Ta PETEeNIbHO 33JJ0KYMEHTOBaHE PO3CIITyBaHHS
KOXKHOTO 1HITUACHTY. [IpaBa BCiX CTOpiH — SIK
MOCTPAXKIANUX, TaK 1 OOBUHYBAYCHHX —
OynyTh 3axutieni. [{e o3Hauae:

* HAJIGKHY TIEPEBIPKY (PakKTiB,;

* MOXJIUBICTh HAJIaTU CBOT MOSICHEHHS,

* 3a0€3MeueHHs CIPaBEIJIMBOrO CIyXaHHs 0e3

yIEPeKEHOCTI;
*  JOTPUMaHHS  TPUHIMIYY  MPE3YMIIIIii
HEBUHYBATOCTI 70 3aBEpIICHHS
PO3CIIiTyBaHHS.
4. Cepa aii

[{s momiTHKa 3aCTOCOBYETHCS J0:

* Bcix criBpoOiTHUKIB DoHAy (mITAaTHUX 1
MO3aIITAaTHUX);

* BOJIOHTEPIB;

* MIAPSAJHUKIB 1 MapTHEPCHKUX OpraHizauii,
K1 TIPaIor0Th Bi iMeHi DoHTy;

* yCiX 0Ci0, sIK1 MalOTh MPsIMUI a00 HENPAMUN
KOHTakT 3  HaOyBadamu  OnarofidHoi
JIOTIOMOTH.

5. 3abopoHeHni aii

Bbyap-sika ¢opma cekcyanbHOi eKcIUTyaTanii
a00 HacUIIbCTBA.

[Ipono3unist Oynb-gkoi (GopmMu 10NIOMOTH,
npareBiamTyBaHHsd a00 BUTOAM B OOMIH Ha
CEeKCyasbHi MOCIYTH.

CekcyanbHi  CTOCYHKM 3  HaOyBauamu
OnaromiiHOI JIONMOMOTH, HAaBITh SIKIIO BOHH,
3/1a€ThCS, BIIOYBAIOTHCS 3a 3T0/I0K0, OCKUJIBKH
1€ MOKE€ MaTH O3HAKHU 3JI0BXKUBAHHS BJaJI0I0.
BuxopucranHsi ciy>K00BOro CTaHOBMILA JJIS
OTPUMAaHHS CEKCYaIbHUX MOCIYT.
Burorosnennsi, 30epiranas, po3MOBCIOPKEHHS

* Fair hearing without bias;
* Presumption of innocence until proven
otherwise.

4. Scope of Application

This Policy applies to:

« All Foundation employees (full-time and
part-time);

* Volunteers;

» Contractors and partner organizations
acting on behalf of the Foundation;

* All individuals who have direct or
indirect contact with aid beneficiaries.

5. Prohibited Actions

Any form of sexual exploitation or abuse;
Offering any kind of assistance,
employment, or benefit in exchange for
sexual services;

Engaging in sexual relationships with aid
beneficiaries, even if they appear
consensual, as it may constitute abuse of
power;

Using official position to obtain sexual
Services;

Producing, storing, distributing, or viewing
sexually explicit materials, especially
involving children.

6. Prevention, Reporting, and Response
6.1 Prevention

The Foundation implements
comprehensive preventative measures to
avoid cases of sexual exploitation and
abuse:

* Inclusion of PSEA provisions in all
policies, job descriptions, contracts, and
procedures;

* Mandatory familiarization with this
Policy for all staff, volunteers, and partners
prior to engagement;

* Regular training
campaigns on PSEA;

* Creating physically and psychologically
safe environments for beneficiaries;

» Avoiding isolated or opaque interactions
between personnel and beneficiaries;

* Prioritizing hiring of screened staff (with

and awareness

4



abo meperyisaa  MarepialiB - CEKCYaIbHOTO
XapakTepy, B TOMY YHCIi IO 300pa)karoTh
JITEH.

6. 3ano0iranns, NMOBITOMJICHHS
pearyBaHHsI

6.1 3anoOiranns

@oHa peani3ye KOMILUIEKC
3aX0/IIB,
BUITAKIB
HACHJILCTBA:

 Brximouenus mnoioxenb PSEA 10 Bceix
MOJIITHK, TTOCaJ0BUX 1HCTPYKIIiH, JOTOBOPIB Ta
mporeayp;

. O06o0B’s13K0BE O03HANMOMIJICHHS
MpaliBHUKIB, BOJOHTEPIB 1 HAPTHEPIB 13
II€10 MOJIITUKOIO JI0 MTOYaTKy CIiBIIpaIli;
* IlpoBeneHHs peryaspHUX TPEHIHTIB Ta
MiaBUIEHHS 0013HaHOCTI o0 PSEA;

* 3alesneueHHs (PI3UYHO 1 TICUXOJOTIYHO
Oe3MeyHoro CcepeloBHINa Il  HaOyBadiB
0J1aroA1MHOI TOIIOMOTH,

* BukimroueHHS MOXKIIHMBOCTI 130JIbOBAHUX UM
HETMPO30pUX B3aEMOAI MDK TEpPCOHAIOM 1
HaOyBayaMu OJ1aroifHO1 JOIIOMOTH;

» IlpiopuTeTHe 3allydeHHS  TEPCOHATY,
MepeBipeHoro Ha erami 1000py (3 JOBIAKOIO
PO HECYIUMICTh T4 PEKOMEH/IAIIISIMH ).

Ta

MPEBEHTUBHUX
CIIPSIMOBAaHMX Ha HEIOIMYLICHHS
CEeKCyallbHOI  eKcIuTyaTarii  Ta

BCIX

6.2 IloBinoMJ/IEeHHS PO MOPYIICHHS

@oH cTBOproe Oe3rneyHi, KOH(IACHIHI i
JOCTYIIHI MEXaHI13MH MMOB1IOMJICHHS:

* MOXIUBICTh MOJATH CKapry aHOHIMHO YU
BIJIKpUTO;

*  MoXIuBICTh TOJAaTH CKapry depes
po3minieHy Ha odiuiiHomy caiiti DoHny
onsaifH-popMy. Bci mpariiBHUKH 3000B’s13aH1
MOBIIOMIIATH TIPO  Oyab-sKi  Migo3pu  abo
B1JIOMI BUITQJIKU CEKCYaIbHOI EKCILTyaTallii 4u
HACUJIBCTBA HETAWHO.

3axuct g100pocoBicHUX 3asgaBHUKIB: HixTo HE
3a3Hae nepeciiyBaHb 3a MOaHHS
100pOCOBICHOT cKapru abo MOB1IOMIIEHHS TIPO
MOPYIICHHS.

6.3 PearyBanus

doHn 3abe3nedye ONEpaTHBHE, CTHYHE Ta
KOoH(D1ICHIIIITHE pearyBaHHS:

- TMPU3HAYEHHS BIiAMOBIMANBHOI 0COOH

criminal record checks and references).

6.2 Reporting Violations

The Foundation ensures safe, confidential,
and accessible reporting mechanisms:
 Possibility to report anonymously or
openly;

» Online reporting form available on the
Foundation's official website.

All staff are required to report any
suspicions or known cases of sexual
exploitation or abuse immediately.
Protection of Good-Faith Reporters: No
one will be penalized for making a good-
faith report or complaint.

6.3 Response
The Foundation ensures timely, ethical, and
confidential response:

- Appointing a responsible person or
committee to handle complaints;

- Conducting internal investigations
or engaging external experts for
complex cases;

- Disciplinary action
perpetrators  (warning,
police referral, etc.);

- Informing the survivor about the
process and results to the extent
permitted by law and confidentiality
principles.

against
dismissal,

7. Complaints Mechanisms

Individuals wishing to file a complaint may
use the online submission form available
on the Foundation’s website.

The Foundation guarantees anonymity and
confidentiality of the complainant and the
affected person. All complaints will be:

* Promptly reviewed;

* Investigated by an authorized internal or
external specialist.

8. Disciplinary Measures

Violations of this Policy may result in:

* Disciplinary action (up to dismissal);

* Notification of law enforcement agencies

(if legally required);



abo KoMicii /U1 po3TIIsiny CKaprH;

- TMPOBEJICHHSA BHYTPIITHBOTO
pO3CIiTyBaHHS abo 3aITy9eHHS
30BHIIMHIX  (axiBImIB y  CKIATHUX
BHUIIAKAX,

- BXUTTA  JUCHUIUIIHAPHUX  3aXOiB
1010 BUHHUX ocid (moraHna,
3BUJIBHEHHS, 3BEPHEHHS [0 MOJIMii
TOIIIO).

[HbopMyBaHHS MOCTpaXkaaIoi 0ocodu mpo Xif i
pe3yabTaTH PO3MIIALY B MeEXKax, T03BOJCHHX
3aKOHOJIABCTBOM Ta PUHITATIOM
KOH(D1ICHIIIIHOCTI.

7. MexaHi3MH NOAAHHS Ta PO3IJISIAY CKAPT
Oco0a, ska Oaxae NOJATH CKapry MOXe
CKOPUCTYBATHUCS OHJIalH-(HOPMOIO TUTST
3BEPHEHHS, 110 PO3MIITYEThCS Ha OiiitHOMY
caiiti ®onpy.

doHx rapanrye QHOHIMHICTB Ta
KOH(IACHIIIHHICTP 0COOH, SKa IMOJAE CKapry
Ta 0coOHM, sAKa 3a3HaJla HACHJILHHUIIBKUX JIIH.

VYci ckapru OynyTh:
- OINEpPaTHBHO PO3TIISAIATHCS;
- po3ciiyBaTUCs BiJIMTOB1AAIEHOIO
YIOBHOBa)KEHOIO 0c00010 abo

30BHIIIHIM (DaxiBIEM;

8. lucumiutinapHa BiANOBIiAAIBbHICTH
[TopyiieHHs i€l MOMITUKY € MACTaBOIO JJIS:
- JUCHUIUTIHAPHOTO CTATHEHHs (X 10

3BIJILHEHHS ;-

- TIOBIJOMJICHHS MIPaBOOXOPOHHUX
Oopra”iB (32 HasgBHOCTI IPABOBHUX
MiJCTaB);

- TIPUNHUHEHHS CHiBMpaIli 3

napTHEpamMu/mocTavyaibHUKaMu, K1 HE
TOTpUMYIOThCS cTannapTiB PSEA.

9. KonTpoJs Ta neperJisig
L momiTHKa meperisiaeThes 3a moTpedu abo
y pa3i 3MiH 3aKOHOJIaBCTBA UM MIKHAPOTHUX

CTaH/apTIB.
Byap-saxi Bunaaku nopyuens wmiei [omituku
MaroTh po3risaaTUCs BIJIIIOBITHO bi e}

«[Tomo>xkxeHHsT TPO KOHTPOJIb Ta PO3IIIAL
MOPYIIEHb BHYTPINIHIX TMOJITHK Ta MPOIEAYP»
3aTBEPKEHOr0 GOHIOM.

* Termination of cooperation with
partners/suppliers who do not comply with
PSEA standards.

9. Oversight and Review

This Policy is reviewed as necessary or in
case of changes in legislation or
international standards.

Any violations of this Policy will be
reviewed in accordance with the
"Regulation on Monitoring and Addressing
Breaches of Internal Policies and
Procedures" approved by the Foundation.






