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AHTHKOPYIIIIMHA IOJITUKA

1. Beryn
s  Antukopymiiiina  mojiTaka  (mani
«ITomiTrka) BCTAHOBITIOE 3arajibHi

NPUHLMUNN, TOpoueaypu Ta o6oB’s3ku  bO
«bnaromivinuit  porn  «Tu-Anrem»» (mami
«DoH») y 3amobiraHHi, BHSABIEHHI Ta
npotuali Oynb-skuM (opmam Kopymuii Ta
xabapHHUIITBA. [TomiTuka po3pobiieHa
BIJIMOBITHO JO €BPOIMEHCHKUX TPAKTHK Ta
MOJIOKEHb ~ HAI[IOHAJILHOTO ~ 3aKOHOJIaBCTBA
Ykpainu, B TOMY YHCIi, BIAMNOBITHO O
IIOJIOKEHD Konseniui Oprani3zaiii
O6’eqnanmx  Hamiii  mpotu  kopymii,
MibkHapoaHoro ctangapty 1SO 26000:2010
«Guidance on social responsibility» Ta
HarioHasnbHOTO  cranmapry JICTY  1SO
26000:2019 «HacrtanoBu 11010 cCOIiaJIbHOL
BIIMOBITAJIBHOCTI», MPUUHATOTO  METOJAOM
nepexnany 1SO 26000:2010, 3akony Ykpainu
«IIpo 3amobiranHs KOpymiii» Ta I1HIINX
HOPMAaTHUBHO-TIPABOBHUX aKTiB.

@OoHJ KEpYy€EThCSI HAUBUILIMMH CTaHAApTaMU Ta
JeKIapye MaKCUMalbHY HETEPIUMICTh JI0
OyAb-KOT0 BUAY KOPYIIIIIi.

2. MeTa Ta 3aBIaHHSA

OcnoBna wmerta IlomiTuku — 3a0e3neunTH
BHUCOKUM piBEHb JOOPOUECHOCTI Ta MPO30POCTI
y mismibHOCTI  DOHAY, 3HU3BUTH PHU3UKU
KOPYNIIMHUX Aii, 30epertd A0Bipy IOHOPIB,
napTHepiB 1 OeHedimiapis.

Jis uporo @OHI BIPOBAIKYE HACTYIHI Ail
JUIE MOHITOPUHTY, BHSIBICHHS Ta MPOTUIIT
KOPYTIIIII:

IMonepen:xenHs: imeHTudiKyBaTu
MIHIMI3YBaTH KOPYIIIIHHI PU3UKH.

Ta

i % , ,ﬁf;‘_vnalu Saban

ANTI-CORRUPTION POLICY

1. Introduction

This Anti-Corruption Policy (hereinafter —
the “Policy”) establishes the general
principles, procedures, and obligations of
the Charitable Organization “Ty-Angel”
Charitable Foundation (hereinafter — the
“Foundation”) for preventing, detecting,
and combating any forms of corruption and
bribery.

The Policy has been developed in
accordance with European best practices
and the provisions of the national
legislation of Ukraine, including the United
Nations Convention against Corruption,
international standard 1SO 26000:2010
“Guidance on Social Responsibility”, and
the national standard DSTU ISO
26000:2019  “Guidance  on  Social
Responsibility”, adopted by translating ISO
26000:2010, the Law of Ukraine “On
Prevention of Corruption”, and other
regulatory legal acts.

The Foundation adheres to the highest
standards and declares zero tolerance for
any form of corruption.

2. Purpose and Objectives

The primary purpose of this Policy is to
ensure a high level of integrity and
transparency in the Foundation’s activities,
reduce the risks of corrupt practices, and
maintain the trust of donors, partners, and
beneficiaries.

To achieve this, the Foundation implements
the following actions for monitoring,
detecting, and combating corruption:
Prevention: identify and minimize
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BusiBjieHHsI: CTBOPUTU MEXaHI3MHU U KaHaIU
JUTSI BUSIBJICHHS TIOPYIIIEHB 1 CBOEYACHO1 iXHBOT

(ixcarii.

HMoruaisi:  po3pobutm  mpomecw,  IIO
3a0e3meuyBaTUMYTh HaJeXHE pearyBaHHS Ha
BUSIBJICHHI HOPYIICHHS Ta ixHe
PO3CIIi1yBaHHS.

HaBuanus: ¢opmyBaT cepeln mepcoHAITY

KYJIbTYpY AHTUKOPYIIIMHOI TIOBEAIHKH ¥
YCB1JIOMJICHHS BIAMOBIJaIBHOCTI.

3. Cdepa 3acTocyBaHHS

s momiTHKa MOUIUPIOETHCS HA:

Yci cTpykTypHi migpo3ainiu OoHuy.

VYBech mepcoHan (IMITaTHUX TPalliBHUKIB,
KOHCYJIBTAHTIB, MIAPSIHUKIB, BOJIOHTEPIB,
CTaXepiB TOIIIO).

Tperix oci6, ski Ait0Th Bix iMeHi PoHOy abo
CHIBMPAILIOIOTh 3 HHUM  (IMOCTaYaJdbHHUKIB,
MIAPSIIHUKIB, TAPTHEPIB).

4. Ki1t040Bi BU3HAYEHHHA

* Kopynuia — 310BXHUBaHHS CIIy>)kOOBUM a00
MOCaJJOBUM CTAHOBUINEM, IO MPU3BOAMTH JI0
OTPUMAaHHSI HENPaBOMIPHOI BUTOAM s ceOe
9K TPETiX OCi0.

* Xaobapnuymeo — TIPONO3UIlIA, OOILSIHKA,
BUMAaraHHs, = OTPUMAaHHA YU  HAJaHHSA
HEMpPaBOMIPHOT BHUIOJIH, 30KpPEeMa TIPOLIOBHX
KOUITIB, MOJApPYHKIB, MOcayr abo mnepeBar
OyAb-KOTO POAY, 3 METOI BIUIMHYTH Ha il
YU pIIICHHS 0COOH.

* Henpasomipna éuzooa - Oynb-siKi aKTHBH,
IPOIIOBI KOIITH, MailHO abo0 MOCHyru, IIO0
OOIIAIOTHCS, TPOMOHYIOTHCS a00 HAAIOTHCS 3
METOI0 HE3aKOHHOTO BIUTMBY Ha PILICHHS YU

il
* Kongnixkm inmepecie — cutyailisi, 3a SKOi

ocobucra (mpsima abo omocepenKoBaHa)
3alliKaBJIEHICTh ~ MOXX€  BIUIMHYTH  Ha
O00’€KTUBHICTh  yXBajJieHHS  pilieHb  abo

BUKOHAHHS CITY)OOBUX 000B’SI3KiB.

5. lIpyHUMNH TAa 3000B’I3aHHSA

1. HynwoBa TonepanTHicTh: DoHa 3aiimae
KOPCTKY TO3UII0 MOA0 Oyab-ikux (opm
KOpYMIIii Ta XabapHUIITBA.

corruption risks.

Detection: establish mechanisms and
channels for identifying violations and
promptly recording them.

Response: develop processes that ensure
appropriate reactions to detected violations
and their investigation.

Training: foster a culture of anti-
corruption behavior among staff and
promote awareness of personal

responsibility.

3. Scope of Application

This Policy applies to:

All structural units of the Foundation.

All personnel (including staff, consultants,
contractors, volunteers, interns, etc.).

Third parties acting on behalf of or in
cooperation with the Foundation (suppliers,
contractors, partners).

4. Key Definitions

 Corruption — Abuse of official position
resulting in unlawful benefit for oneself or
others.

* Bribery — Offering, promising, soliciting,
receiving, or giving unlawful benefits (e.g.,
money, gifts, services, or advantages) to
influence actions or decisions.

« Unlawful Benefit — Any assets, money,
property, or services offered to

unlawfully influence a decision or action.

» Conflict of Interest — A situation where
personal interest (direct or indirect) may
affect the objectivity of decisions or job
performance.

5. Principles and Commitments

1. Zero Tolerance: The Foundation
maintains a strict stance against all forms
of corruption and bribery.



2. BigmoBinHicTh 3akoHOMaBCTBY: DOHT fi€ B
paMKax UYMHHOTO 3aKOHOJaBCTBa YKpaiHW, a
TAaKO)XK BpaxoBYe MIKHApOJHI CTaHAApTH 1
€BPOIEHCHKI TUPEKTUBH.

3. Tlpozopicte: Opranizamiiftai Ta (iHAHCOBI
npoueaypu PoHay MarTh OYyTH BIAKPUTUMHU
JUTSL TIEPEBIPOK, @ 3BITHICTh — JOCTYIHOO JIJIS
KITIOYOBHUX CTEHKXOJIIEPIB.

4. J1oOpoYecHICTh MepcoHamy:

[IpamiBHUKM TIOBMHHI JISITH €TUYHO Ta
YHUKaTH KOH(QIIIKTY 1HTEPECIB UM MOBEIIHKH,
10 MOKe CKOMITpoMeTyBaTu DOHI.

5. 3amoOixnHi Mexanizmu: Y  Donmi
BIIPOBA/DKYETHCSI  CHCTEMa  BHYTPIITHBOTO
KOHTPOJIIO, CIpsSMOBaHA Ha BHUSABJICHHSI Ta

MOTIepe/HKEHHS KOPYMIIIHHUX PU3UKIB.

6. 3a0opoHeHi npakTUKHN

* IlpoBeneHHs oOIUIAT HEBIANOBIIHO 1O
TOJIITUKH 3aKyIiBeb, BKJIIOYAIOYU
maxpaicTBo abo MOBIpHE MIAXPaMCTBO.

* IlpuBnacHeHHs, po3Tpara MaitHa abo
3aBOJIOJIIHHA HUM IIISXOM  3JI0BKHUBAHHS
CITy’)KOOBUM CTaHOBHILIEM.

* Hananns abo orpumaHHs XabapiB UM 1HIIMX
HEMPaBOMIPHUX BUTO]I.

* OTpuMaHHs TMO3UK, 3HUKOK, YU OYyJb-IKHX
IHIMUX MaTepialbHUX BHUrOJA BiI 0Ci0 uu
MIMPUEMCTB, SKI HAJAalOTh TOBApH, KOIITH,
MalHO 4u nociayru GoHuy.

* Bukopucranus komriB 1 MailHa PoHIy B
ocoOuCTUX  i1HTepecax ©0e3  HaJekKHOTO
JI03BOJLY.

* Iligkyn cimyx60B0Oi 0coOU ITOHOPCHKOI UHU
JIep’KaBHOT IHCTUTYIIII.

. MaminynoBaHHS TEeHJCPHUMH
3aKyIiBEJIbHUMH MPOIIECTYPAMHU.

* IlpuxoByBanHss abo  Qanbcudikamis
(1HaHCOBUX JTOKYMEHTIB 1 IaHUX.

* Henanexxna (Hembanma) TmOBEIIHKA IIOJIO
TPOIIOBUX KOIITIB, (DIHAHCOBUX MPOLEAYpP YU
3BITHOCTI.

Ta

* Hapnanns HenmpaBnuBoi iHpopMmarii B
OTMCOBIH Ta (piHAHCOBI 3BITHOCTI.
. [TimpooOxka, 3HUILCHHS, HABMUCHE

pyliHyBaHHA (Iignan, pyWHYBaHHS BOJIOIO,
HIPEIHT) OKYMEHTIB 1m0 HanexaTb Donmy
abo maptaepam DoHTy.

2. Legal Compliance: The Foundation
operates within Ukrainian legislation and
adheres to international standards and EU
directives.

3. Transparency: Organizational and
financial procedures must be open to
audits, and reporting must be accessible to
key stakeholders.

4. Staff Integrity: Employees must act
ethically and avoid conflicts of interest or
behavior that could compromise the
Foundation.

5. Preventive Mechanisms: Internal control
systems are in place to identify and prevent
corruption risks.

6. Prohibited Practices

» Payments made outside procurement
policy, including fraud or suspected fraud.

» Misappropriation, embezzlement, or
abuse of property.

* Giving or receiving bribes or other
unlawful benefits.

* Receiving loans, discounts, or material
benefits from vendors or service providers.
» Use of Foundation funds or property for
personal gain without proper authorization.
* Bribing officials from donor or
governmental institutions.

* Manipulation of tenders or procurement
processes.

» Concealing or
documents and data.
* Careless handling of financial resources,
procedures, or reporting.

* Providing false information in financial or
narrative reports.

* Forging, destroying, or deliberately
damaging Foundation or partner documents
(e.g., shredding, arson, water damage).

* Coercion, intimidation, or pressure aimed
at gaining unlawful benefit.

e Unauthorized disclosure or misuse Of
confidential or restricted-access
information.

falsifying  financial



* bynp-ska ¢Qopma THCKY,
3aJISIKyBaHHS 3 METOI0
HENPaBOMIPHOT BUTOJIH.

*  HemnpaBomipHe  posrosyiomeHHss  abo
BUKOpUCTAaHHS 1H(DoOpMallii, ska crajga iMm
BIZIOMAa y 3B'SI3Ky 3 BHUKOHAHHSAM CIIy>KOOBHX
MOBHOBa)XXEHb (1HQopManii 3 OOMeXKEeHUM
JIOCTYIIOM), abo il nepeaadi
HEYIOBHOBaXEHUM 0CO0aM.

IPpUMYCY 4H
OTpUMaHHs

7. BHyTpillIHiii KOHTPOJIb Ta NMPOLEAYPH
3amis  3amo0iraHHd — KOPYMINAHUX — JTiH,
3a0e3meyeHHs BCeOIYHOI  TPO30pOCTi  Ta
M1JI3BITHOCTI, ®donn nepeadayvae
BIPOBAKEHHS TO0OPOBITLHUX 3ac001B
MOHITOPHHTY, OIlIHKH Ta 1H(QOPMYBaHHS IIPO
CBOIO AISUTbHICTD:

1. ®inancoBi mpouenypu. Yci (iHaHCOBI
omepamii  MawTh BECTUCSA  3TIJHO 3
CTaHJapTaMHu OyXTaJlITepChKOTO OOJIIKY.

2. 3akymiBmi.  Oxpemoro  Ilomitukoro
3aKYyIiBENb BCTaHOBITIOIOTHCS npo3opi
MPOIICAYPH TIPOBEACHHS TEHIEPIB 1 BiIOOpY
MOCTAa4aIbHUKIB, BKITIOYHO 3
JOKYMEHTYBaHHSIM  yCiX  eTamiB, 11100
MiHIMI3yBaTH KOPYMIiIHI PU3UKH.

3. Koudnikr intepeciB. Yci cmiBpoOITHUKU
3000B’s13aH1  JIeKJIapyBaTH NOTEHLIMHI YU
peasibHi KOH(IIIKTH 1HTEpECiB, JOTPUMYBATHUCS
BUMOT okpemoi [lomiTuku 1moAo0 KOHQIIIKTY
IHTEpECIB.

4. Monitopunr 1 aynut. llpoBoasThes
pPETYISIpHI BHYTPIIIHI TEPEBIpKH W ayIuTH
JUISL OIIHKK €(PEeKTUBHOCTI aHTUKOPYIIIIHHUX
3axoniB. Pe3ynbratu mnepeBipOK HaAAIOThCS
kepiBaunTBy ~ ®onny. Ilepiomgmuno, 3a
pimenHsM kepiBHuka PoHIy ab0 HAa BHUMOTY
JIOHOpA, IPOBOIUTHCS 30BHIIIHIN ayTUT.

5. IlyGniune iHpopMyBaHHS NPO AiSUIBHICTH Ta
¢inancyBanus. Pa3 na pik ®Ponp mybmiuHO
3BITYE TPO CBOIO JiSIBHICTH Ta PO3MIp
piuyHOrOo  OIOJKETY y  po3pi3l  mporpam,
po3MmipiB (piHaHCYBaHHS (OTPUMAHOI IPOIIOBOL
Ta HErpOIIOBOi JIOTIOMOTH), TIPOEKTIB Ta
Mporpam y 3BITHIN Mepiol.

8. Mexanizmu NOBIAOMJICHHS
NOpyLIeHHS

npo

7. Internal Control and Procedures

To prevent corruption and ensure
transparency and accountability, the
Foundation implements voluntary

mechanisms for monitoring, evaluation,
and reporting:

1. Financial Procedures. All transactions
must comply with accounting standards.

2. Procurement. The Procurement Policy
defines transparent tender and supplier

selection procedures, with full
documentation to minimize corruption
risks.

3. Conflict of Interest. All staff must

declare real or potential conflicts of interest
and comply with the Conflict of Interest
Policy.

4. Monitoring and Auditing. Regular
internal audits assess the effectiveness of
anticorruption  measures. Results are
submitted to management. External audits
may be conducted upon decision of the
Director or donor request.

5. Public Reporting. Annually, the
Foundation publicly reports on its
activities, budget breakdown by program,
funding received (monetary and in-kind),
and projects implemented during the
reporting period.

8. Reporting Mechanisms
The Foundation provides an online form on
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®onp po3minrye Ha CBOEMY O(DimiiiHOMY CalTi
OHJIAMH-POpMYy ISl 3BEpPHEHHS MPO OYIb-AKi
MiJ03pH KOpymulii abo 1HIIKUX MOPYUIEHb, SKa
3a0e3neuye KOH(1IeHI1HHICTh Ta
AHOHIMHICTb.

VYci oTpuMmaHi 3agBM UM CKaprd HaJEKHUM
YUHOM JOKYMEHTYIOTBCS Ta MAalTh OyTH
PO3TJIIHYTI  YIIOBHOBAaXXEHUMHU 0C00aMH B
TPUACHHUIA TEPMiH.

OcoOu, $Ki MOBIJOMIISIIOTH IPO KOPYILIIO
T00pOCOBICHO 3aXUIIAIOTHCS BiJ
TIepeCITiTyBaHHS qu JTUCKpUMIHAIIIT,
3a0€3Meuy€eThCs 1X aHOHIMHICTb.

9. BinnoBigaJLHicTh Ta CAaHKIII

[Topymienns miei [TomTUKH MOXKe MPU3BECTH
0 3aCTOCYBaHHS IO BIJHOIICHHIO 1O
MOpYIIHUKA JTUCIUTUTIHAPHUX 3aX0/1B
(morana, poszipBaHHA JOTOBOpPY) Ta/abo
KpUMiHAJIBHOT 91 aZMiHICTpAaTUBHOL
BIJIIIOBIIAJIBHOCTI 3T1HO 13 3aKOHOIaBCTBOM.
[Tigpsinauky un naptHepu DoHAY, BUKPUTI Y
KOPYIUIWHHUX [isIX, BTpaudaloTh IMpaBO Ha
criBnpaiito 3 oHgoM.

Byap-saxi Bunaaku nopymens wiei [lomituku
MaroTh pO3TIIsAIaTUCS BIIIIOBITHO bie}
«ITonoxkeHHsT TPO KOHTPOJIb Ta PO3TISA
MOPYIIEHb BHYTPILIHIX MOJITHK Ta IPOLETYP»
3aTBEPKEHOro GOHIOM.

Y BUMAAKy BCTAHOBIIEHHS KPUMIHAJIBHO
nporunpaBHoi Al gupektop DoHAY MOXKe
3BEPHYTHUCS JI0 KOMIICTCHTHUX OpPTaHiB IIOJ0
MPUTSTHEHHS BUHHOI ocobu 10
BIJIIOBITAJIBHOCT] BIAMOBIZHO O YHHHOIO
3aKOHOJIaBCTBAa YKpaiHW. B Takomy BuIanky
®onp 3000B'13aHUI HAIATH yCi TOKYMEHTHU Ta
3HAWJIEHI JIOKAa3W BIJMOBITHUM JI€PKaBHUM
opraHam.

10. HaByaHHs TAa NiABUINEHHA 00i3HAHOCTI
@oHA perynsapHO OpraHi3oBy€ TPEHIHTH,
CEMIHApY UM OHJIAWH-KYPCH ISl IEPCOHATY Ta

KEepIBHUIITBA 1010 AHTUKOPYIIIHHOTO
3aKOHOJIAaBCTBA, BHYTPIIIHIX Mpoueayp i
CTUYHUX CTaH/IAPTIB.

Hogi CIIBpOOITHUKHU 3000B’s13aH1

03HAaMOMHTHUCS 3 MOJI0KEHHIMU i€l [Tomtrku
Ta MIATBEPIUTH 3roAy 3 il BUMOTaMHU.

its official website for reporting suspected
corruption or other violations, ensuring
confidentiality and anonymity.  All
submitted reports or complaints are
properly documented and must be reviewed
by authorized personnel within three days.
Whistleblowers acting in good faith are

protected from retaliation or
discrimination, and  anonymity s
guaranteed.

9. Responsibility and Sanctions

Violation of this Policy may result in
disciplinary  action (e.g., reprimand,
contract termination) and/or criminal or
administrative liability under Ukrainian
law.

Contractors or partners found gquilty of
corruption lose the right to cooperate with
the Foundation.

All violations must be reviewed in
accordance with the Regulation on
Monitoring and Addressing Internal Policy
Violations approved by the Foundation.

In cases involving criminal offenses, the
Foundation’s Director may refer the matter
to competent authorities and provide all
relevant documents and evidence.

10. Training and Awareness

The Foundation regularly organizes
training sessions, workshops, or online
courses for staff and management on anti-
corruption legislation, internal procedures,
and ethical standards.

New employees must review this Policy
and confirm their acceptance of its
provisions.



11. OHOBJICHHS Ta MeperJsi

[lomiTuka meperygnaeTscs 3a nMoTpedu abo B
pa3i 3MIHM 3aKOHOJABCTBA YU [ISUIBHOCTI
®DoHpy.

byne-sxka mompaBka g0 miei  Ilomtuku
Ha0Wpae YUHHOCTI 3 JHS 11 3aTBEPIKEHHS
HaKa30M.

Yci  mpomo3uilii 100  BHECEHHS 3MiH
MOAAIOThCS BIJMOBiAANBHIN 0co01 DoHay, a
¢diHaIbHE pIIIEHHS YXBAJITKOETHCS
OesnocepeHRO TUpekTOpoM DOoHIY.

11. Updates and Review

The Policy is reviewed as needed or in case
of legislative or operational changes.

Any amendments take effect on the date of
their approval by official order.

All proposals for changes are submitted to
the designated responsible person, and final
approval is granted by the Foundation’s
Director.



